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What I am going to cover 

• Who is involved with your training? 

• Priorities for Level 1 

• The Training Programme, TPDs and changes to posts 

• Learning and how to show what you’ve learnt. 

• Maternity leave, LTFT, OOP and IDT 

• Life 

• Support 

• Any questions? 

 

 

 



Welcome Letter 

• Was sent out to all incoming ST1 in June. 

• If you need another copy for reference just ask. 

• It has lots of useful links including 

– Paediatric Team 

– London School of Paediatrics 

– Trainees Committee 

– RCPCH 

– HEE (maternity leave, LTFT, OOP, IDT) 

– Gold Guide 

– Contact details 

 

 

 

 



Who is involved with 

your training?  

training? 
 

 



General Medical Council 
• Registration, regulation and revalidation                     

(Form R, TOOT days, incidents and complaints) 

• The Postgraduate Dean is your Responsible Officer 

whilst your are in training 

• Training Survey on your current post in spring 

 



The Gold Guide 

• A reference guide for postgraduate 

specialty training in the UK. 

• Written by the four UK health departments       

and published by Health Education England,       

the guide applies to all trainees undertaking core, 

and/ or specialty training programmes that 

commenced from 2 August 2007. 

• The current version is the 7th edition 2018 

• It is the first place to check if you have a query about 

your training 

 



RCPCH 

• Our College 

• Develops the curriculum that                                        

is then approved by GMC 

• This includes exams and                           

assessments 

• Sets the standards required                                         

by all registered with the                                      

College 

 



London School of Paediatrics 

• Part of Health Education England LaSE 

• Working with you, our colleagues, Trusts,             

HEE, the RCPCH and GMC to help deliver paediatric 

training in London 

• Organises your training rotations 

• Provides regional teaching 

• Organises the administrative aspects of ARCP, less 

than full time working (LTFT), parental leave, Out of 

Programme (OOP) and helps national schemes such 

as recruitment and Inter Deanery Transfer (IDT)                                                          

 

 

 



Priorities for ST1-3 



• ~110 doctors/ year join ST1 

• Three sectors in London-  

 North West      

 North Central and East   

 South 

• You will normally remain in that 

sector for ST1-5 training 

• To move sector requires an 

Inter Deanery Transfer (IDT) 

• ST6-8 is PanLondon 

The Training Programme 



The Training Programme 

• RCPCH gives specific advice about training 

programmes 

• All Level 1 programmes are designed to give basic, 

balanced training in           

  general paediatrics          

  tertiary neonatology         

  sub-specialty exposure  

• ACF trainees will have 9 months ACF training within 

the 3 year programme (usually 6 and 3 month slots in 

years ST2 and ST3) 



Rotational Programme Directors for 

ST1-3  

 Dr Khadija Ben-Sasi                                   Dr Olu Wilkey         

(North West London, NWL)     (North Central and East London, NCEL) 

 

 

 

 

 

   

   Dr Ruth Shephard (South London SL) 



Changes to your programme 

• Programme information you have received is 

PROVISIONAL but we try to minimise any changes 

 

• You must contact the Rotational TPD for your 

sector and the Paediatric Team if you need changes 

to the programme for the following reasons 

– Pregnancy/ maternity leave/ illness 

– Plans to work less than full time (LTFT) 

– Out of Programme (OOP) placement 

– Resignation 

 

 



Changes to the Provisional 

Programme  

• Doctors do take time out for a variety of reasons 

• If there are gaps and posts available they are 

allocated in the following order 

– Trainees who need to achieve specific capabilities 

to progress ( most commonly neonatology) 

– Those who request a specific specialty e.g. 

oncology. Please demonstrate an interest but 

allocation is usually first come first served 



 

 

Please do not contact 

the person due to do a post  

you would like and ask to  

swap  

It ends up with unhappiness 

all around and will not be 

approved 

We don’t do a Swap Shop 

Talk to your Rotational TPD 



Current training 



Shape of paediatric training 

 
 



 

 

You will be assessed on your 

WPBAs 

 

‘Fun as paediatrics is, we are all 

still expected to take a 

professional approach to it’ 

The nitty gritty part 



 

 

 

The new curriculum launched for 

all trainees in summer 2018. 

 

11 domains per level, building 

on your skills and knowledge  

Loads of information on RCPCH 

website 

  

 

What do you need to learn? 



 



How to show what you’ve learnt 

 

 

 

 

RCPCH ePortfolio is an online educational tool to 

record your learning in all its forms and settings. It 

facilitates your development, and it gives structure and 

evidence to support your training. The tool is mandatory 

for all run-through and non run-through paediatricians in 

UK service 





 

Passing exams is a competency requirement to pass ARCP 

You must pass 2/3 written papers by the end of ST2 and 

pass 3/3 written papers and the clinical by the end of ST3. 

 

There are lots of resources on-line, specific books and 

relevant courses organised by the RCPCH. 

MRCPCH 

Start early-           

and keep going 



MRCPCH- 4 parts 

• Pass rates are higher for UK workers but it is likely you 

will need to repeat at least one part of the exam  

 

• MRCPCH Foundation of Practice (FOP) 

 - 40.7-87.0% pass rate (~3200 candidates per year) 

•  MRCPCH Theory and Science (TAS) 

 - 32-75.8% pass rate (~3200 candidates per year) 

•  MRCPCH Applied Knowledge in Practice  (AKP)  

 - 47.5-72.1% pass rate (~2000 candidates per year)  

•  MRCPCH Clinical 

 - 57.5-69.2% pass rate (~1700 candidates per year) 

 



Annual Review of Competence 

Progression (ARCP)  

ARCP reviews your  

• Professional Registration for the GMC and  

• Progress in training 

The Paediatric Team will contact you prior to your ARCP.  

You are reviewed each year, even if on parental leave, sick 

leave or OOP.       

Assessment takes place in-absentia. 

Look at Synapse for the Form R, ePortfolio and the RCPCH 

website to check requirements and submit all the necessary 

paperwork in time. 

 



Annual Review of Competence 

Progression (ARCP)  

If you get a satisfactory Outcome you will 

not need to be seen.  

 

If you get an unsatisfactory Outcome we will 

invite you to come to meet us and discuss 

the Outcome, it’s implications and offer 

support and advice  

 



Annual Review of Competence 

Progression (ARCP)  

It is your responsibility to 

complete all requirements 

for the full training year 

ARCP submission dates 

are in June and January 

 

Progression is achieved by 

demonstrating capabilities not by 

the time spent in post 

 

 



Less than full-time training (LTFT) 
 

• Less than full-time training is accessible to all 

paediatric doctors in training as a pilot from 2019 

• You will usually be in a slot-share and need to be 

available to work all the shifts on the rota (short days, 

long days, nights and weekends) 

• You can work between 0.5-0.8 whole time equivalent 

(WTE).  

• Trusts require 3 months notice before LTFT starts 

 

 

 



Maternity Leave 
• Maternity leave means you will be away from the 

Programme for a period of time. The Programme 

continues so someone else may do those posts or 

they may be vacant 

• If you return full time we will try to return you to the 

original rotation but you will not do all the same posts 

• If you return less than full-time (LTFT) you will 

normally be in a slot share so it may not be possible 

for you to do the original posts allocated to you. 

• Some request different Trusts for childcare reasons 

and if possible we will try to accommodate this.  

 



Night shifts/ Out of Hours (OOH) 

 

• Children become unwell at all times of the day and 

night, every day of the year. 

• The RCPCH advice is that working OOH is an integral 

part of training. 

• We expect that all trainees will work OOH unless 

there is a specific health reason to exclude that. 

• The decision not to work OOH is made by 

Occupational Health (OH) not individual doctors or 

their supervisors 



Out of Programme (OOP) 
• OOPE- experience 

• OOPR- research 

• OOPT- training 

• OOPC- career break 

 

• You must tell your rotational TPD if applying for OOP. 

• This School is supportive and encourages OOP but it 

does leave gaps in the rota so all applications are 

reviewed by a panel and not all are approved 

 

 

 



Out of Programme (OOP) 

• Think about what you hope to achieve in the OOP 

• Trainees will not normally be granted more than 12 

months in their run through programme OOPE. 

• Trainees who apply for Out of Programme (OOP) and 

have their application approved or provisionally 

approved (usually due to awaiting confirmation of post 

abroad) will be removed from their original rotation. 

This is stated on the OOP application form. 

• If OOP is cancelled or the conditions of provisional 

approval are not met then you will be allocated an 

available post. That may not be the original rotation. 

 



Inter Deanery Transfer (IDT) 

• The National Inter Deanery Transfer (IDT) process 

has been put in place to support medical trainees who 

have had an unforeseen and significant change in 

circumstances since commencement of their 

current training programme.  

• This should relate to: 

• personal disability as defined by the Equality Act 2010   

• caring responsibilities   

• parental responsibilities  

• a committed relationship  

 



Inter Deanery Transfer (IDT) 

 

‘It should be recognised that transfers are not an 

entitlement.  

IDTs will depend on compliance with the eligibility criteria 

and evidence requirements, and there being vacancies 

in the region (or regions) into which trainees are 

applying to move.’ 

From 2019 changing to a different sector within London 

will require an IDT. This is to ensure equity across all 

HEE Regions 

 

 







 

Taking Care of Yourself 



• Each Trust has at least one 

RCPCH College Tutor.          

The Tertiary Units have Tutors 

for general/ specialty 

paediatrics and neonates. 

 

• The RCPCH College Tutor 

should be your first point of 

contact if issues arise with 

your training.  

 

Support within your Trust 



Support within the School 

• You can get help and 

support from 23 TPDs, 

Heads of School, the 

Paediatric Team and other 

resources available through 

HEE. 

• We can be contacted via 

email, talk on the phone or 

meet you in one of our 

support meetings. 

 

 

 



 





#paedsrocks because catching up on Thunderbirds 

Are Go counts as CPD 

Spent an hour assessing 5 year old. Drew, played, talked. At the 

end of the hour, he looked at me and asked "do you go to work 

sometimes?" #paedsrocks #especiallycommunity 

Over 80% of London Paediatric Trainees rate their 

training experience as good or very good. 

Improvement from 60% five years ago. This 

despite rota gaps and new contract!! 

#paedsrocks 

That moment when a baby has sats of 7% and no heart beat....quick round of 

compressions & breaths....and now back feeding with mum. THAT is why you 

do paeds        #paedsrocks #teamnightshift  

https://twitter.com/hashtag/paedsrocks?src=hash
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The Paediatric Team 

https://lasepgmdesupport.hee.nhs.uk/support/home 

 

North West London- Dr Khadija Ben-Sasi 

khadija.ben-sasi@nhs.net 

 

North Central and East London- Dr Olu Wilkey 

olu.wilkey@nhs.net 

 

South London- Dr Ruth Shephard  

r.shephard@nhs.net 
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Any questions? 

 

 

 


